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Contact

www.linkedin.com/in/aathira-
ravikumar-ba04b393 (LinkedIn)

Oracle E-Business Suite
PL/SQL
Oracle SQL Developer

Certifications
_AMCAT Certified Data Processing
T e e e

AMCAT Certified Channel Sales
Professional

AMCAT Certified Data Processing
Specialist

Honors-Awards

«<sand Merit Holder in Fundamental
Training- LnD

"Woman of Worth" Award

Aathira Ravikumar

Oracle Application Technical Consultant at Capgemini
Maharashira

Summary

"It's never too early or late or a bad time to start anything"

I believe, that the winner is the one who tries and works day in and
out for success than the one who cries on his misery and refrains to
try for a better tomorrow.

| am a Software professional, working on one of the largest ERP
systems- Oracle E-Business Suite.

How wonderful of an application to manage all your business at a
single place, right from your Ordering to your Ledgering.

PL/SQL has caught my interest for more than couple a year and | am
not done exploring every bit of it, | must say.

I believe that Learning is the key. And that, as my father says, should
never stop.

Experience

Capgemini
Oracle Application Technical Consultant
December 2019 - Present (1 year 8 months)

ARROW ENGINEERS - India
Intern
June 2017 - June 2017 (1 month)

Worked as an intern under testing department in Arrow Engineers. Testing of
LT panels along with Single Line Diagram reading was learnt.

IEEE SIT Student Branch

Vice President
June 2016 - May 2017 (1 year)

This position has taught me some of those essential skills in life.

Jawaharlal Nehru Port Trust ( Ministry of Shipping, Govt of India)

Intern - ATTESTED
December 2016 - December 2016 (1 month) '
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Worked as an intern for 1 month in Jawaharlal Nehru Port Trust under
maintenance department.

Education

Sinhagad Technical Education Society'S College Of Engineering
Bachelor's degree, Electrical and Electronics Engineering - (2014 - 2018)

R. K. Talreja College
- (2012 - 2014)
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Date: October 15,2018
" Mr. Anand Mohan
Employee 1D -

Subject: TERMS & CONDITIONS OF EMPLOYMENT

‘I i -:a:a" e, TR =z
< Dear Anand,

Following our discussion, we are pleased to extend an offer of full-time employment position with
Amdocs Development Centre India LLP (hereinafter referred to as *Amdocs™), beginning on
October 22, 2018 (or the amended date as will be communicated by Amdocs), under the Terms and
Conditions of employment detailed in this Letter (hereinafier referred to as the “Letter”).

I. Commencement Date: The formal commencement date of employment is the date you are added
10 the payroll of Amdocs. The Terms and Conditions of this Letter shall automaticaltly be treated
as withdrawn, null and void, if you do not, for any reason whatsoever, report to work on the
indicated date.

2. Role: Your role will be whole time Software Support Engineer however; Amdocs has a right to
vary your role, position and/or department from time to time, according to the needs of Amdocs.

3. Remuneration: The details of your salary and other benefits, to which you are entitled, are
annexed to this Letter. Amdocs shall withhold or deduct the amount of taxes and contributions
{rom any amounts payablec to you as may be required 10 be withheld pursuant to any applicable law
or regulation. In case of any under-withholding, you shall be responsible to pay the necessary tax
and any interest / penalty thereon.

4. Probation: The first one (1) year of your employment is considered as probationary period.
During the probation period either party may terminate the employment by giving thirty (30) days
prior notice and without the need to provide a reason. At the end of your probation period Amdocs
reserves the right to extend your probation period for a further period or terminate your
employment by giving thirty (30) days® notice to you. In the aforesaid two cases, Amdocs shall
intimate to you in writing regarding the extension or the termination. 11, no such communication is
received by you from Amdocs at the end of the probation period, your employment with Amdocs
shall automatically stand confirmed from the end of your probation and no separate confirmation
Letter will be issued (o this effect.

5. Place of Work: The location of your employment will be the offices of Amdocs, Pune, India;
however, Amdocs may require you to travel within India or overseas or may change the location
of your employment, in accordance with Amdocs business needs.
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Amdocs Development Centre india LLP

Registered Office: 6* Floor, Tower - 2, Cybercity, Magarpatta,
Hadapsar, Pune 411 013, Maharashtra, India '
Tel: +91-20-40153000 Email: Amdocsindis@amdocs.com
www.amdocs.com
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Amdocs Development Centre India Privote Limited having CIN: U72200PN2004PTC018832 converted into
Amdocs Development Centre India LLP (A limited liability partnership with LLP identification Number: AAI-6901) effective 28th Feb 2017
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10.

11.

12,

13.

Amgdocs Policies: You agree to'abide by all Amdocs?s riles.and-regulations that now exist and/of
ray hereafter be promulgated: [t shall be your diity to study and know the rules immedijately upon.
joining Amdocs or immediately upon their promylgation, Should you have any queries or Coricerns
pertaining to such rules and regulations, it shall be your duty to seek clarilications from the HR
department and lack of knowledge shall not bie construed as a reasonable excuse for breach of any
rules or regulations.

Dutics and Responsibilities: You are required 1o perform duties and 1akeé up. responsibilities, as
may be assigied to you by your manager, You shall not reflise to perfornn otheér incidental duties
and under lake connected fesponsibilities as and when called upon. If necessary, you shall werk
such additional hours as may be necessary for you to perform your ‘duties effectively and in
accordance with Amdocs's policies in that behalf and it is agreed that you shall not be entitled to
receive any additional remuneration for work done outside your ngrmal hours of work.

No Alternate Employmen$: Since it isa full-time.cmployment afrangemebnt with Amdocgs, while

'in the employment of Amdocs, you.are inno way allowed to beemployed in any other orgarization

o a permanent, termporary or:part time basis dr.offer any.sérvices with or without consideration to
any physxcal person, legal entity or public-authority or be occupied in your own business, without
the prior written consent ol Amdocs. You shall comply with all directions given by Amdocs and
faithfully observe all the rules, regulations, and arrangements applicable in this respeet.

Undertaking: You shall not disclose any confidertial information of Amdogs. Alf the proprietary
rights, title. and interests in any dnd all inteliectual properties, such as ideas, inventions, or works
x\lw.,h are copcdived, devclnped or prepared by you during your-employment with Amdocs, shall
vest with Amdocs absolutely. You shall also be required to'comply with certain non-compete and
non-solicit restrictions imposed by Amdoces. As a condition of your employment with Amdocs,
you shall be required ta sign and comply at all times with, the attached Confidentiality, Protection
of IP rights-and Nen-Competition Undertaking, which shatl constitute a part of your. employment
with Amdacs,

Background Checks; Your employment with Amdoes is opditional upon mtmlautory feedback
from your references and necessary background, academic, medical, credit/financial and ¢riminal

checks, Amdocs reserves thie right ta perform background and reference checks at any time during

your, employmenl when. Amdotcs deems it hecessary.

Medical Cheeks: Amdocs shall reserve the fight to get you medically examined, vaccinated or

inotulated by any repistered. medical practitioner at any time when Amdaocs. deems it necessary.

Your employment with Amdocs shall be Jiable: to be términated on being found physically ar
mentally unfil by a medical practitioner, appointed by Amdocs. Further, in case of continuoud
abserice due-10 ili health beyond three (3): months, Amdocs reserves the _rl_ght to terminate your
employment.

Amdocs Right to Monitor: Amdocs réseives the right 10 monitor, intercept, review and aceéss
your ¢omputer / laptop, eell phone, telephone log, internél usage. voicemail, e-mail, and other
communication facilities provided by Amdecs during, your employment with us. Jt is‘important
that.you are aware that any and all communication(s) and activity(ies) on. Amdocs equipment or
premises.cannot be presumed private.

Aceuracy of Information: Your employment with Amdocs is based od the information and
documents provided by you to Amdocs in the-application form / personal data form and otherwise.
Such offer shall, at the option of Amdocs,. will be considered null and void and aytomatically
withdrawn; if Aimdacs believes at any time. that there is an error or willful suppression of the
information o dpeuments provided by you. Should you. have already joined Amdecs, Amdocs.

ATTESTWED
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reserves the right to tefminate your employment with immediate elfect, without any notice-or salary
in lieu thereof,

{4, Restrictions. ou. Harassment and Discrimination: You hereby acknowledgs that it is unlawful
and against Amdocs’s policy to sexually hdrass any person or discriminate against any person on
the grounds of race, calor of skin, national or ethnic origin, befief or sexual orientation.. You will
at all times inform your superior of any fact, matter or circumstance, with respect'to yourself or
.any other person in the organization. of' which you are aware, that constitute harassment or
dis¢rimination:;

s Non-Disparagement: Diring the-term of employment and at all tinjes therealter, you witl not
make any false. defamatory or disparaging statements about Amdocs, or the employees. officers
or direclors of Amdoes thal are réasonably likely o cause damage (o any such entity or person,

6. Supporting Decuments: You are requested (o submit the following to HR Departmentalong with
the acceptance of Terms and Conditions of employment with Amdocs:

a) Four passport size photographs.

b) Copy of your Passport..

¢} Copy of your PAN Card.

d) Copies of your education qualifications certificates.

¢) Copies of the previous employer's relieving Letters (il applicable). The experience: Letter/
celieving Letler from the immediate previous employer can be- submitted on the
Commencement Date., '

Please carry the originals of the above documents for verification and filiig oOh the
commencement date of your emplayment.

. 17. Termination of Eniployment:

a) Your employment with Amdocs can be terminated by yourself or by Amdogcs by giving in
weiting a minimum of sixty (60) days™ notice. ,

b) Amdocs however reserves the right o terminate your employment with immediate effect
and payment of wages 1o you in lieu of the balance notice period and it is acknowledged
and agreed in-advance that this amount will be adequate compensation to you for the carly
termination of your empioyment.

oy Iir case you have resigned or given a notice to terminate your employment, you are expected
and required to diligeritly serve the entire notice period. However, ‘in such a resignation
situation, Amdocs may, at its sole discretion, without being obligated to do-so,
(i) Require you to leave service at any time during the notiee period without any payment
‘for thie balance unexpired-portion of the.notice period or
(i) Upon your request allow you to leave serviee during the notice period only upon you
makibgpayment to Amdocs, the dmount equivalént to your salary for the balance unexpired
poition of the netice period. .

d) In case Adaes is paying for the domestic relecation of you and your accompanying family

members 10 the place of your employment,. in the event you fesign or terminate your

eémployment within Amdocs belore ong-(1) year period, you agree Lo reimburse to Amdacs for

the for the-full amount of the cost of relocation as per the Domestic Relocation Policy. Further,

i such event, Amdogs may sel off any -amounts due 10 you at. the termination of your

employment to reimburse Amdocs for the cost of the relocation-as per the Domestic Reloeation

Policy.

ATTESTED
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18. Misconduct: Amdocs reserves the right o dismiss or ferminate your employment with immediate

offect and without any notice or salary in lieu thereof; for any misconduct on your part, inicluding
but not lithited to the following:

a) You have seijously or persisteiitly breached any uf the terms or conditions of your
employment with. Amdocs. '

b) You:are, in the opinion of Amdocs, guilty of misconduct. negligence of duty, disloyalty,
dishonesty, breach of confidentiality, misrepresentation, indiscipling, disobedience,
irrepular atendance and any act detrimental 1o the interesis-of Amdocs or otherwise acted
in-any mannér upon which sumthaiy dismissal imiay be justified.

¢) You arc convicled of a criminal offence.

d) Breach of intégrity, or embezzlenent, or misappropriation or misuse or cauging damage to
Amdocs's property.

e} Conducting yourself‘in a manner which s regarded by Amdocs as plejl.ldlCldl to its own
interests or to the interests of its clients.

SemTaar=C=—o-f) You are puilty of an act coﬁsﬁl’uﬁng misconduct as per Amdoes’s policies or standing

orders, if any.

£9. Retirement: You will aylomatically retire from Amdocs on attaining the age of 60 (sixty)-years.

An extension-may however. be given at the dis¢retion ol Amdocs.

20. Corporate Action: [ your employment is terminated-by reason of the. llqulddtlun of Amdocs for

the purpase of reconstruetion, merger, spin-off, acquisition, amalgamation or by reason of ary
reorganization of Amdocs or any other corporate action (including a transfer of establishment/
upit / undertaking)-and you have been offered employmient. with Amdocs succeeding to. Amdoes:

TSI AR S mW®N terms 1o less favorable to you than the ferms.and conditions in effect under

22.

" 24,

this Letter, then you shall have no legal of centractual claim againsi Amdocs by reason af the:

termination of the employment,

. Garden Leave: Amdocs may, in its dbsolute discretion, require you at any tim¢ during the notice

peried not o attend-the place of work and/or not to perform-any duties for Amdocs or o perform
any such dufies, projects or tasks as are expressly agsigned to you by Andocs. You'shall continue
to be employed by Amdous dufing such period and therelore shall be ¢ligible to receive your full
pay and benefits during any such period. During dny such period. the you shall (a) notify Amdocs
of airy change of address or tontact details, (b) il requested by Amdocs, réfiain’ from contacting
employeés. clicnts and professional:vontacts of Amdots, (¢) cease.to be an.authorized sighatory of
Amdocs or hold'a power of attorney for Amdocs, and (d) continue to be bound by the express. and,
implied duties.of employment, including, wuhQul limitation, by the duty of fidelity and good faith
owed to Amdacs. The garden leave may, 4t the discretion of Amdecs, be olfset against any annual
[eave / privilege leave.

Restriction on Amdocs Liability;: Y ou hereby. agree that if the termination is found to be wrongful

by an appropriate- Court in India, based on a non-appealable order, the maximum liability of '
Amdogs sliall net exceed your fifteen (15) dayx salary and statutory benefits for every year of

service, in-case Amdocs does not re-inslate you in employment.

. Separation and Release Agreement. Upen termination ol your unploylmm with Amdocs for any

reason. Amdocs may require you to. and you agree and unidertake 10; 51511, a Scparation and Release
Agréement with Amdocs at noradditignal consideration or payment.

Indebtedness: { you owe Amdocs any amoynts through advance pitymeiits ‘of salary, loans of any
other obligations, at the titme of notice of terminiation being given either by you or Amdocs; all
sums shall.be due immediately and siibject to set OFf.) Y our signature of this. Letter fs authgrization
for such a set-of[ from witges.

ATTESTED
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25. Entire Agreement: The terms and cofiditions of this Letter along ‘with the Confidentiality,
Protection of IP rights and Non-Coripetition Undertaking are the entire agreéement and
understanding with respect 1o, the subject matter hereof and supersedes all prior discussions or
R s U#Ewmﬁhpr betyween Amddes and you Em‘hldin_;;____bui_no}_ limited to, any representations made
i © during your-interview(s), whether writien or oral. This Letter shall constitute the complete and
exclusive statement of its terms and no extrinsic evidence whatsoéyer may be. introduced in any
Judicial, administrative, or othér legal proceeding involving this Letter. Any subsequent change or
changes in your duties, salacy or compensation will not affect the validity or scope of this Letter,

26. Amendments: No change, modification, or termination of any of the teims, provisions, or
conditions of this Letter shall be effective.unléss made in writing .and. signed .or initialed by all
signatories to this Letter.

27. Waiver: No waiver by Amdocs of'any breach of this Letter shall be-a waiver of any preceding or
succeeding -breach. No waiver by Amdocs of any right under this Letter shall be construed -as a
waiver of any other right. Amdocs shall nat be required to give noticé to en force strict adhérence
to all 1erms and conditions of this Letter.

28. Data Privacy: You understand that Amdocs or any.of iis affiliated entities and its or their duly
autharized agents and employees will be asking lor your consent lo hold and process;, both
eleotronically and manually, the data (including personal sensitive data and information contained
in esmail and attachments to email) they collect; store and/or process which relates to you for the
purpose of the administration of their employees and business and compliance with applicable
laws. pracedures and regulations, [t may also be necessary for Amdocs and/or any. of its aftilisied
entities to forward such data to. competent autharities (including tax authorities), future employers
and potential buyers ‘of Amdaocs or businesses, accounting, auditors, lawyers and other external
advisors or vendors, whether they are located in your country of employment or in other countries.
to other offices it may have or to another alfiliated. cntity outside your country of émployment
where such a Aindots has offices for storage and processing.

29; Severability: I any of the restrictions, limitations or obligations herein are deemed by a court of
compeient jurisdiction: 1o be invalid, tllegal ar uivenforeeable, then the scope of such restriction,
limitation or obligation shall be limited to the. maximum, limit permitted by law, and such
restrictions, limitations or obligation be severable to the extent ofany invalidity, and the invalidity
or unenforceability of any siich restriction, limitation or obligation shall not affect the validity of
othei terms and conditions entered into.

30. Governing Law and Jurisdiction: This Lettershall be governed and canstiued in accordance with
the laws ol India in relation to any legal action’ or proceedings 10 enforcé his Letter, You and
Andocs hereby irrevoedbly subniit o the exclusive jurisdiction ol any competent courts situated
at Pune and waive any objection to such proecedings on grounds of venue or on the grounds that
the proceedings have been brought in an inconvenient forum.,

As a token of your avceptance of our offer of the terms and conditions in this Letter, please sign a
duplicate of this Letter, in the space provided below and returmn the same 10 the HR. Department within
15 Days from the date of receiving this Letter, Owr offer for employment under the terms and
conditions specified in this Letter shall automatically lapse unless you confinm your acceptance of it
and retiirn a copy to us within the prescribed time. You are required to treat this. Letter and its contents
as-strietly coiifidential and should not disclose the same to any person or entity without. our prior
writien consent, '

ATTESTED
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- We look forward to you joining us at Amdocs. In case you have any questions or would like to discuss
the terms and conditions of this Letter, please feel free to get in touch with Parimal Kumar / Nikita
Bulbule.

Sincerely,

e

Ashish Prakash,
Authorized Signatory
Amdocs Development Centre India LLP Date: October 15,2018

-

By signing this Letter, 1. the undersigned, Anand Mohan, accept the terms and conditions as stated
‘in this Letter and acknowledge and represent the following:

a) | have been provided with a copy of this Letter for review prior to signing it;

b) Ireviewed the Letter and that I understand the lerms, purposes and effects of this Letter;

¢) Isigned the Letter only afier having had the opportunity to seek clarifications;

d) 1 was not subjected to duress or undue influence of any kind to execute this Letter and this
Letter will not impose an undue hardship upon myself:

¢) | executed this Letter of my own free will and without relying upon any statements made
by Amdocs or any of its representatives, agents or employees:

f) This Letter is in all respects reasonable and necessary to protect the legitimate business
interests of Amdocs:

g) Lhave all requisite power and authority, and do not require the consent of any third party
t sign this Letter and grani the rights provided herein:

h) The execution, del ivery, and performance of this Letter by me does not and will not conflict
with, breach, violate or cause a default under any agreement. contract or instrument to
which I am a party or any judgment, order or decree to which | am subject;

i) 1 am not a party (o or bound by any employment agreement, consulting agreement, non-
compete agreement, confidentiality agreement or similar agreement with any other person
or entity; '

7} Teonfirm my agreement to the terms of this Letter, and will comply with every undertaking
specified thereto; and

k) 1Tam legally permitted (o reside and be emplayed in India.

Thanks,

Signature:

Name Date:

ATTESTED
b

Dr-M. S. GAIKWAD
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Sinhgad Institute of Technology, Lonavala
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Remuneration Annexure

_Confidentjal

Total Remuneraticn (on d Cost to Amdoes basis): INR 370,000.00 per anaum (Indiain Rupeg Three:
Lakh Seventy Thousand Rupees Only)

# | Break-Up . _ ~ INR per annurh
] | Basi¢ Salary _ 180000.00
2, | House Rent Allowance 1.34200.00
3. | Conveyance Allowance . _ 19200.00 |
4. | Medical Reimbursement , 15000.00
5. Provident Fund (Employer Contribution) 21600.00
Cost to Amdocs 370,000.00 |
Notes:
I You will be entitled for leaves (e.g. annual Jeave and sick leave) as: per the applicable Amdocs
policy.
2. You will be covered under employee insurance schemés. it any as per the. applicable Amdocs
policy.
3. Your salary and other bénefits shatl be subjeet 1o deduction of taxes and other statutory deductions,

contributions as appropriate-and consistent with the Indian tax regulations and other sucll laws,
ruleg and regulations as applicable t¢ employee remuneration under the Jaw of the land and shall
be further subject to deduttions onaccount, of any unauthorized absence, authorized absence for
any period beyond the leave entitlement, damage:to property of Amdocs aiid all other matters as
governed by the applicable Amdocs policy.

4. You will be entitled toreceiving gratuity under the Payment.of Gratuity Act; 1972 upon termination
of your employment with. Amdogs, subject to completion of continuous service of five years with
Amdocs, Further, and subject 1o the applicable Amdogs. policy as may be appticable from time to
time, the upper ceiling will be‘the amount as may be preseribed by the Payment of Gratuity Act,
1972.

. T the éxtent that you are eligible {o receiving any stalutery bonus under The Payment of Bonus
Act, 1965, any such bon us.payment. shall be made to you under the terms and conditions of the
said Act,:as may be from time o time. Please riote that any such payment shall pnly bé rélevant if
you will be found to be eligible ta receiving bonus under the said Act.

MRS 1

6. The allowances/benetits are subject {o the ¢ondition that these will be provided at no additional.
cost {0 Amdocs. [T any perquisite value is applicable 1o any of these allowances/benetfits or any tax
payable subsequently, the employee shall be liable to pay such additional tax as may be applicable,
in accordance with the lax laws:

%ﬁ"‘%‘\: amaint under reimbucsements and not claimed as above till 19 February each year will be
A A BN N . A

paid s fimp sum, subject oy, on or.before March 315 of that year or"on termination of
employment, i earlier,

8. No previous employment with. an entity which is part of Amdogs group shall count for continuity
of service in relation (o accumulation ol social rights.

s
WAD
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9. You may be eligible to an annual salary review starting July 2019 any increments will be

discretionary and subject to and on basis of your effective performance and Amdocs’ business
performance.

' Sincerg[y,

; Qd,{w—-—-
Ashismm

Authorized Signatory
Amdocs Development Centre India LLP Date: October 15,2018

ST ST T " - e aoknlulm.cclage that | have received a copy of this Letter, read it
, carcfully and confirm my agreement to it, and will comply with every undertaking specified thereto.
Thanks,

Signature:

Name Date;

ATTESTED

4%
Dr. M. S. GAIRWAD

PRINCIPAL
Sinhgad Institute of Technology, Lonavata
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Fathes Marshal
Krghne htarshati
Forbes Vyroke
Foebes Marshall Asea
Cadal Interpational
Fartyes Snlar

HR: BK: AG: Offer:21 Fcdil® Manch 2202155185
Truptimayee Behers,

Plot No. 22/B,

Jijamata Colony,

Near New Water Tank,
Bhushannagar,Kedgaon
A’nagar,414005

Dear Truptimayee,

Based on our discussion earlier, we intend to offer you a position in our Organization as Graduate Trainee
Ehgineer at Forbes Marshall 101/102, Building No: 4, Sector: 3,Millenium Business Park, Mahape ,Navi
Mumbai - 400 710

At the time of joining you will be issued a formal Appointment letter.
Your appointment will be subject to you being found medically fit & salary details are genuine.
On your day of joining you will need to provide us with -
1. Four Passport size colour photographs with White background.
2. Two Copies of your Educational Qualifications:-
TSR o) O passing certificale :

4. 12" passing certificate

53 Degree/ Diploma & other qualifications

6. Copies of your experience certificate,

7. Relieving letter from your previous company.
8. PANcard

9,  ICICI Bank Account number

10, Aadhar Card ;

Please sign the enclosed copy of the letter and send it to us as a token of your acceptance,
We welcome you to our Forbes Marshall Organization,

Thanking you, S (e =0 = EERE S

ATTESTED

Yours faithf u!l:y,_ :

)

DrM.S. GAII%VAD
N T i

\l | ST : ) I,... 'r_. smm |nsma°fTMo Lonavals

142020/ 39851100, Fax; +91 20 27442040

A S forbesmarshall.com



s

|| Offer Letter - Marine Electricals (I) Ltd. ||

1message

careers <careers@marineelectricals.com>

To: siddhinachare141196@gmail.com <siddhinachare141196@gmail.com>

Thu, 11 Jul, 2019 at 9:35 am

Cc: HR <hr@marineelectricals.coms>, pooja Hire <pooja.hire@marineelectricals.com>, cv@precontraining.com

. <cv@precontraining.com>

Dear Siddhi,

With reference to your application and subsequent interview, we would like to offer you a job with our
organisation as "Trainee Estimation Engineer".

Founded in 1978, Marine Elect_rical () Ltd. is today one of the largest integrated technical solution provider in
the fields of electrical automation, information, and communication technology solutions. We are the largest
suppliers of electrical and automation equipment for marine applications in India and the Middle East and have

served with distinction for the last four decades.

We look forward to your growth — along with ours - as part of the Marine Electrical family! Your position is an
important component in our plans for growth.

We would be pleased to offer you a fixed annual remuneration of Rs. 119 Lacs the breakup is as follows:

Salary Heads i

| Monthly

= 0 Yearly
Basic Salary 4,350 52,200
House Rent Allowance 1,740 20,880
Conveyance Allowance 1,600 19,200
Medical Reimbursement 1,010 12,120
CCA 0 0
Gross Salary (A) 8,700 1,04,400

S

Or, M. S. GAIKWAD
PRINCIPAL
Sinhgad Institute of Technology, Lonavala



Statutory Contribution from Company

Bonus (B) (@ 8.33% * Annual of Basic Salary
), payable after completion of one complete

year of service, at Diwali 2019 362 4,348
ESIC (C) (@ 4.75% *Gross) 413 4,959
Employer’s contribution to Provident
Fu‘ndr (D) @12% of Basic Salary 522 6,264
1,2;98 15,571
Statﬁto‘ry i)eductio'n from Employee E? .
Erployee contribution to Provident
Fund @12% of Basic Salary 522 6,264
ESIC (@ 1.75% *Gross) 152 1,827
Total Deduction (F) _ 674 8,091
Net Pay A 8,026 | 96,309

*Standard Deduction of PT/TDS will be applicable as per law

e Ry
o i i G

Annual CTC (A+B+C+D) | 9,998 | 1,19,971

You are requested to report on duty 19st July 2019 (Friday) at 9 am

Address:

Marine Electricals (I) Ltd. (Mumbai)
B -1 Udyog Sadan 3,

MIDC, Andheri (East)

Mumbai 4000 93, India

Please sign a duplicate copy of this letter as a token of your acceptance — and dispatch the same to us at the
earliest. A letter of appointment detailing your service conditions would be handed over to you on your
assuming duties. We would request you to kindly submit the following documents on your reporting for duty.

1. A photocopy of your PAN card (along with the original for verification)
2. A photocopy (along with the original for verification) of any proof of your residential address
3. Appointment letter & relieving letter from your current employer - detailing your length of service
4. Copies (along with the originals for verification) of your last three months pay slips
5. Self attested copies of your professional educational qualifications (alongawith the orgEeSTED

verification) ﬂd\ &/)
Dr. M. S. GAIKWAD

= PRINCIPAL
Sinhgad Institute of Technology, Lonavaia




We look forward to your joining the Marine Electricals family!
‘Your acknowledgement to this mail will be considered as acceptance to the offer.

A regular letter of appointment detailing your service conditions job.responsibilities would follow with
best wishes and looking forward to a mutually fruitful association.

Thanks & Regards,
Ashwini
Human Resource Department

Céporgte Oifice

‘é . Tel: 022-40334355
Marine Electricals | | ..
| Email: careers@marineelectricals.com

Web: www.marineelectricals.com/

ATTESTED

)
Dr. M.“s’.m WD
PRINCIPAL
Sinhgad Institute of Technology, Lonavala
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