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General Agreement of Cooperation 

Between 

Sinhgad Institute of Technology, Lonavala 

Department of Computer Engg. 

Nordicsoft, Vashi, New Mumbai India – 400703 

TERMS OF SERVICE AGREEMENT 

Internship Program: Memorandum of Understanding 

The following Terms of Service (the “Agreement”) is effective 1st July 2016 to 1st June 

2021. 

BETWEEN: Nordicsoft (the “Service Provider”), a private firm and, with its head 

office located at; 

D207, Shabi Complex, Sector 12, Vashi, New Mumbai India - 400703 
 

AND: Sinhgad Institute of Technology, Department of Computer Engg. 

Gat No 309/310, Off Pune-Mumbai Express Highway, Kusgaon (Bk), Lonavala 410401 

hereby referred to as SIT Lonavala (the “Client”) being party of the other 

part. 

 

WHEREAS, the Service Provider is in the business of development, supply and operation 

of products and services related to technical education and training in the field of 

programming and software development; and 

WHEREAS, the Service Provider is setting up Value addition Program in which it has 

approached the Client to participate on a mutually beneficial basis; and 

WHEREAS, the Client has expressed its interest in running the Value addition Program at 

its premises and is committed to working towards making it a success; and 

WHEREAS, this Agreement contains the Service Provider’s terms of engagement. 

NOW, THEREFORE, in consideration of the mutual covenants and agreements herein 

contained, the partied hereto, intending, to be legally bound, agree as follows: 

 
Objective of Internship Education  

Internship Education is an academic concept designed to strengthen a student’s learning 

experience by integrating on-campus studies with closely related work experience.  

Responsibilities  
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The College, Employer and Student interact to ensure that the academic and work 

experience goals of Internship Education are achieved to the mutual benefit and 

satisfaction of all parties.  

A. The College agrees to:  

1. Aggressively screen and match qualified students for referral to work experience 

opportunities identified by the cooperating employer.  

2. Provide qualified students with access to Internship work experience and 

opportunities.  

3. Provide employers with appropriate personal and academic information on qualified 

student applicants, upon written authorization by the student.  

4. Facilitate and coordinate the interview process as a service to both the student and 

employer.  

5. Award credit to participating students who have met the academic requirements of 

their program.  

6. Inform students and employers of any actions which affect student-employer 

relations.  

 

B. The Employer agrees to:  

1. Inform the College’s Office of Internship Education of all work experience 

opportunities which have Internship Education potential.  

2. Consider for employment all qualified students prescreened and recommended by the 

College’s Office of Internship Education.  

3. Participate with the College’s faculty supervisor in the coordination of the student’s 

work experience activities and scheduling.  

4. Provide the student with an orientation to the work setting upon initiation of each new 

internship work experience, as appropriate.  

5. Provide the student with meaningful work assignments which, within the confines of 

employer needs and time-tables, will enhance and complement the student’s academic 

program at the College.  

6. Assist the student in the development of specific learning objectives which coincide 

with the student’s career goals and academic programs.  
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7. Provide students to the extent possible, an overview of all applicable aspects of the 

industry including organization and management structure, technical and production 

processes, and major industry, labor, health, environmental, and community issues 

impacting the business.  

8. Evaluate the student’s work performance at least once during each internship work 

experience period. Discuss the evaluation with the student and complete the internship 

evaluation forms.  

9. Handle all personnel processing matters related to the student’s employment.  

10. Notify the College of any personnel actions taken which may affect the student’s 

standing in Internship Education.  

11. Whenever possible, pay the student a wage or salary commensurate with the 

student’s responsibilities, education, experience level and career field.  

12. Provide safe and healthful working conditions for the student and hold the College 

harmless for any injury, illness or damages resulting directly or indirectly from the 

student’s employment activities.  

13. Encourage the student to complete his or her academic program at the College.  

 

C. The Student agrees to:  

1. Enroll in the appropriate Internship Education course, for at least one semester, upon 

accepting employment in a college-approved Internship Education placement.  

2. Attend the initial internship orientation meeting.  

3. Continue enrollment in an approved certificate or degree program at the College while 

participating in a college-approved internship work experience placement.  

4. Maintain a minimum Grade Point Average of 2.0 while participating in an internship 

work experience placement.  

5. Identify and write specific work performance and learning objectives relating the 

internship work experience to his/her academic studies, for each semester enrolled in an 

internship education course.  

6. Keep a Weekly Log of work activities and submit it to the faculty supervisor at mid-

term and prior to finals.  

7. Participate in activities designed to provide an overview of all applicable aspects of the 

industry.  

8. Prepare a final five to eight page paper summarizing the work experience, or an 

alternative project approved by your Faculty Internship Advisor.  

9. Participate in the student/employer evaluation process.  
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10. Turn in workbook and all other assignments to the faculty supervisor.  

11. Approach responsibility to the employer and College with dedication, enthusiasm, 

and maturity.  

  

1. NOTICES 

All notices, requests, demands and other communications under this agreement or in 

connection herewith shall be given to or made upon the respective parties as follows: 

TO  

M/S Nordicsoft, 

Address: D207, Shabi Complex, Sector 12, 

Vashi, New Mumbai India - 400703 

  

Phone: 09823475566 

E-mail: yogeshkhandelwal@yahoo.com 

TO 

SIT Lonavala,  

Department of Computer Engg 

Gat No 309/310, Kusgaon (Bk.),Off. 

Mumbai-Pune Express way, Lonavala, 

Maharashtra, India – 410401 

Phone:  02114 – 304 401, 304355 

Fax:     02114- 278304 

  

Signed this on 21st June 2016 at Clients premises, 

For and on behalf of Nordicsoft 

 

 
 

BrajeshLal 

Email:brajeshlal@nordicsoft.in 

Mobile: +91 88796 88067 

 

For and on behalf of SIT Lonavala 

 

 
 

Dr. M.S. Gaikwad 
Principal 

 

Annexure  

Schedule 

The program me (s) will be conducted during / after the college working hours on 

weekdays and if needed, on a full day basis on Saturdays so as to complete the modules 

in 40 hours in semester  

The students will be divided into batches, depending on the total strength. 

Exact dates for the training will be decided in coordination with SIT Lonavala. 

mailto:yogeshkhandelwal@yahoo.com
mailto:brajeshlal@nordicsoft.in


Sr. 
Number Name of Student 

1 Abhay Brijesh Singh 

2 Abhishek Ravindra Ner 

3 Aditya Raj 

4 Agrawal Ritvik Sandeep 

5 Aishwarya Nawal 

6 Akshay Kailas Auti  

7 Akshay Kurhekar 

8 Animesh Kumar 

9 Arewar Shweta Kishanrao 

10 Ashish Rakesh Negi 

11 Ashwini Kumar 

12 Badgujar Vinod Ramesh  

13 Baheti Bhavik Omprakash 

14 Banga Anchit Rajiv 

15 Bhanbhane Vaishali Subhash 

16 Bhavsar Sanket Santosh 

17 Bhor Aishwarya Dnyaneshwar 

18 Bhosale Datta Bharat  

19 Chetan Dange 

20 Choudhari Radhika Ganesh  

21 Devansh Sushil Shrivastav 

22 Diksha Sanjay Kumar Nagapure 

23 Dipesh Prakash Sachdev 

24 Epatil Tushar Shreekumar 

25 Gaikwad Juhi Jayram 

26 Ginni Sharma 

27 Harish Soni 

28 Himanshu Kawdu Bhimte 

29 Jadhav Aniket Nitin 

30 Jadhav Kshiteeja Santosh 

31 Jajoo Yash Pawan 

32 Jyoti Vishwakarma 

33 Kuckreja Jaya Kanhaya 

34 Kumar Utkarsh 

35 Kush Shah 

36 Lahane Somanath Nagnath  

37 Magare Rahul Subhash 

38 Mahajan Minakshee Chintaman 

39 Manal Mahesh Kachru 

40 Mendhe Piyush Umesh 

41 Modokar Rajat Dilip 

42 Mohite Mansi Rajesh 

43 Moon Shubham Ajay  

44 More Ishwar Santosh 

45 Nakod Nikhil Sanjeev 



46 Neha Nilesh Lad 

47 Neha Pandey 

48 Nehin Naushad Maknojia 

49 Nigde Pranit Prakash 

50 Omkar Kumar Chougule 

51 Ravikant Kumar 

52 Renuka Rajendra Pawar 

53 Rohit Deepak Jadhav 

54 Rohit Shelke 

55 Sachin Kumar Jha 

56 Salke Sumedha Anil 

57 Salunkhe Saurabh Bhaidas 

58 Sanket Halakude 

59 Sanskar Panchal 

60 Sapate Om Jitendra 

61 Sargam Chetan Shrinivas 

62 Saurabh Mishra 

63 Saurabh Singh 

64 Shaikh Sameer Mohd Nazir 

65 Shailendra Kumar 

66 Shaily Priya Singh 

67 Sharma Meherprasad Madanlal 

68 Shelke Shubham Ankush 

69 Shinde Akash Rajendra 

70 Shinde Pavan Keshav 

71 
Shivamkumar Ashok 

Khandagare 

72 Shubham Naresh Kalpande 

73 Shubham Raina 

74 Soham Prashant Rangdal 

75 Sonawane Pratik Kachru 

76 Suhil Koul 

77 Sumit Kolhe 

78 Supriya Tanaji Mane 

79 Surbhi Rani 

80 Swaraj Chede 

81 Taro Shantanu Sanjay 

82 Tike Rohit Ganeshrao 

83 Tilve Gautami Sunil 

84 Ujjwal Thakur 

85 Vaibhav Sanjiv Patil 

86 Valanj Krutika Chandrakant 

87 Varsha 

88 Vedant Shirpurkar 

89 Vinita Raman Singh 

90 Vishal Kumar Kashyap 

91 Vishwajeet Mahendra Gade 



92 Waghmare Vaibhav Vikram 

93 Wanve Aditya Gorakshanath 

94 Warade Adesh Punjaji (Da) 

95 Wasekar Damini Gajanan 

96 Watte Sangameshwar Ramling 

97 Yeole Rutuja Eknath 

 



Abhay Brijesh Singh,

12 March 2021



Abhishek Ravindra Ner,

12 March 2021



Aditya Raj,

12 March 2021



Agrawal Ritvik 
Sandeep,

12 March 2021



Aishwarya Nawal,

12 March 2021



Akshay Kailas Auti,

12 March 2021


