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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

S| NHGAD | NSTI TUTE OF TECHNOLOGY
LONAVALA

Name of the head of the Institution

Dr. Manik .S Gai kwad

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02114673356
Mobile no. 9552569864

Registered Email

princi pal _sit @i nhgad. edu

Alternate Email

dchaudhary. sit @i nhgad. edu

Address Gat No. 309/310, O f Mumbai - Pune
Expressway, Kusgaon (Bk), Lonaval a,
Tal - Maval, Dist- Pune

City/Town Lonaval a, Dist: Pune

State/UT

Mahar ashtra




Pincode 410401
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Dilip Danodar

Chaudhary

Phone no/Alternate Phone no.

02114673379

Mobile no.

9372810161

Registered Email

dchaudhary. sit @i nhgad. edu

Alternate Email

di pral987@nuail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://drive.google.comfile/d/1kJT

5nl r 83r vWa MP2yR6j PA- K7Hocyzz/ vi ew

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : http://cns. si nhgad. edu/ si nhgad_engi neer
ing_institutes/sit | onaval a/ academ c_ca
| endar . aspx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErEel T Period From Period To
1 B++ 2.81 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 13- Jan- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://drive.google.com/file/d/1kJT5nlr83rvWGlMP2yR6jPA-K7Hocyzz/view
https://drive.google.com/file/d/1kJT5nlr83rvWGlMP2yR6jPA-K7Hocyzz/view
http://cms.sinhgad.edu/sinhgad_engineering_institutes/sit_lonavala/academic_calendar.aspx
http://cms.sinhgad.edu/sinhgad_engineering_institutes/sit_lonavala/academic_calendar.aspx
http://cms.sinhgad.edu/sinhgad_engineering_institutes/sit_lonavala/academic_calendar.aspx

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| oT based projects 15-Jul - 2019 45
30
I nternship fromvarious 31- May- 2019 101
I T industries 90
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
SI T/ Mech/ P. E. Lo ASPI RE SPPU ASPI RE 2019 300000
khande 730
SI T/ 1 T/ P. Abhonk ASPI RE SPPU/ ASPI RE 2019 20000
ar 730
View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Val ue Addition Program 2. Skill
5. NPTEL courses

Upgradation, 3. Spoke Tuitorials 4. GATE / GRE

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10766_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10766_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10766_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10766_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10766_Contribution.xlsx

Plan of Action

Achivements/Outcomes

To conduct an Academ ¢ Audit of
Departnments in the md of the senester

Academ ¢ audit was conducted. Different
neetings were held to facilitate

i nteraction between | QAC, Departnents
and various stakehol ders.

To initiate NBA work

Initiated in the nonth of February
2020.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Acadeni c Monitoring Committee (AM) 14- Sep- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 20- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Student information for training and

pl acement activities ¢ Miintaining the
col l ege website ¢ Conmuni cati on of

i nportant information to general public
t hrough website and Conventi onal
notices ¢ Student information through
Tal | ey.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

senester. The university academi c cal en
academ c session, duration of senmester,
practical /oral exam nations and final

Sinhgad Institute of Technol ogy, Lonavala (SIT) is the affiliated institute,
where the institute inplenents the curriculum prescribed by Savitribai Phule
Pune University (SPPU). The SPPU provide the academ c cal endar for every

dar provides date of commencenent of the
peri od of exam nations |ike university
semester exam nations etc. Based on the



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10766_Quality.xlsx

uni versity academ c cal endar, college prepares the acadeni c cal endar which
provi des detailing of the curriculuminplenentation. For effective
i mpl ementation of the curriculum the standard process is devel oped and
depl oyed. In the Institute, The Principal of the college conducts neetings with
the various departnents heads to develop strategies for effective
i mpl ementation of the curriculum and accordi ngly acadenm c cal endar of institute
get prepared. The tentative dates are nention for comencenent of the academc
session, duration of semester, period of internal assessnent tests l[ike Unit
tests, Prelimexam nation, nock practical/oral exam nock online exans, final
semester exam nations etc. Other activities |ike guest |ectures,
wor kshops/trainings for students, industrial visits, project reviews are al so
pl anned and get executed accordingly. The departnent allocates subjects to
teachers and prepare tinme table. The teachers prepare the teaching materials
and delivery content before the conmencenent of teaching. The
teachi ng/ practical plan is prepared by the individual and conducted | ectures/
practicals accordingly. Central AMC works on nonitoring of the academc
cal endar and all activities in the Institute

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 00 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BE Ni | Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BE Conput er (PUC, DWY 17/ 06/ 2019

STQA, OR, MC
BE IT ( BAI, STQA, SC, 17/ 06/ 2019

| oT, SMA, PO,
BE E&TC (1 oT, EPD, M., 17/ 06/ 2019

AVE, WEN)

BE Mechani cal (FEA, AE, 17/ 06/ 2019

EAM | E, PDD)
BE ELECTRI CAL( 17/ 06/ 2019

PQ RES, EHV, RSDR, HVE, SG
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled




C Progranmm ng (42 01/ 08/ 2019 16

hour s)
Machi ne Learning 18Hrs. 11/ 02/ 2020 141
|OT (18 Hrs ) 11/ 02/ 2020 60

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE Conput er 60
BE I T 9
BE EnTc 17
BE Mech 68
BE El ectri cal 4
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback on curriculum aspects and courses fromthe different stakehol ders
such as students, alumi, parents and enployers collected by the institution.
The feedback is anal yzed and val uabl e suggesti ons given are consi dered and
necessary actions are executed. The feedback physically/online from

st akehol ders viz. Students and Parents on different aspects. Feedback from

i ndustry, R D establishnents, professional bodies also are obtai ned. During
alumi interaction suggestions and feedback is collected. The questionnaire is
intended to collect information relating to your satisfaction towards the
curriculum teaching, |earning and evaluation. After collecting and assessing
the feedback fromthe various stakehol ders on curricul um aspects, the val uable
suggestions if any, necessary actions are executed. The Institute included the
followi ng Curriculum Aspects which enrich the curriculum 1. Flexible and

Choi ce Based Credit Systemto learn soft core elective courses, professiona

el ective courses and open elective courses offered across the departnents. 2.
Val ue added prograns 3. Courses on comuni cation skills / Professional ethics /
Envi ronnent al Engi neering, and Enployability Skills. 4. Design experinments in
many | aboratory courses thereby stinulating creativity and i nnovation in
students. 5. Introduction of Project Based Learning approach. Every senmester
institute collects feedback from students, parents, alumi enployers to
strengthen the quality of teaching-Ilearning environment and to provi de best
possible facilities. At the end of the senester, Institute collects online
feedback on teaching | earning process fromstudents through filling the
feedback forms. Proper counseling done for necessary inprovenent for teachers
havi ng poor performance. Institute organi zes parent teacher neet at every



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10766_Value_added_courses_1620909660.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10766_Projects_undertaken_1620909973.xlsx

senester.

i nproved,

| ear ni ng,
skills.

qual ity m ni

by the coll ege.
fail ed students,

parents renedi al

beyond col |l ege tine, guest
| T industry. Feedback from Al umi
are |like student nust undertake internship in sunmer
conduct nore entrepreneurship induction prograns,
nore wor kshops that will
Institute has taken actions for
| ectures/sem nars arranged for
proj ect s,
faculty contacts al umi.

conduct

Duri ng parent teacher

neet feedback is taken from parents to enhance
academ c excellence of their wards by taking suggestions directly. The parents
gave a very positive feedback regarding the activities and facilities provided
Few parents gave suggestions |ike arrange renedi al
create awareness about

sessions for

research going on worl dw de anong
students encourage them for self-study. Considering val uabl e suggestions of the
sessions are conducted for failed students results have
students are notivated to utilize lab facility library facility

| ectures/sem nars arranged on recent technologies in
i ndustry/ enpl oyer al so taken. Few suggestions
and wi nter vacati on,

encour age project based

enhance the student’s technical
| mprovenents |ike guest
entr epreneur shi p awar eness,
i nternship opportunities provided to students via

enphasi s given on

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE El ectri cal 60 25 19
BE Mech 240 12 8
BE EnTC 120 19 15
BE I T 60 56 52
BE Comput er 180 172 159
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2200 10 149 3 151

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
151 151 139 32 5 141

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10766_Demand_ratio_1620840812.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10766_ict_tools_1620977055.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10766_e_resource_1620977063.xlsx

Teacher Guardian (TG) system is available in the institution. Per fifteen students one TG is allotted and he/she is
responsible for all parental support towards the students. Objective: To Guide students in their academic and
personal problems. Responsibilities: « Resolve students’ queries. « Motivate students for improvement of their

performance. « Call and discuss with parents if their ward is not regular in college. « Take weekly meeting of
students to address their all issues. « Send attendance and unit test marks to parents at the end of every month
via letter/SMS « Maintain the leave applications of students and handover to class coordinator at the end of
semester. Motivate to work on creative learning.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2210

151

1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

151

151

Nill

Nill

12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. D.D. Chaudhary Vi ce Princi pal Appreciation from
Perugi a University,
Italy for worked as
a PhD Thesis
revi ewer.
2019 Dr. D.D. Chaudhary Vi ce Principal Consecutively for
| ast four years,
appreci ated by
NPTEL as ACTI VE
SPQOC for Sinhgad
Institute Lonaval a.
2019 Dr. S. D. Babar Pr of essor Recognition as a
Ph. D research gui de
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BE 618524510 SE- SEM | 30/ 05/ 2020 30/ 10/ 2020
BE 618524610 SE- SEM 1 | 25/ 11/ 2019 20/ 01/ 2020
BE 618561210 TE sem | | 30/ 05/ 2020 30/ 10/ 2020
BE 618529310 BE sem || 30/ 05/ 2020 30/ 10/ 2020

View File



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10766_Honours_recieved_1620888864.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10766_Evaluation_1620889735.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

To establish the | evel of students’ progress, npost educationists route to the

use of various fornms of continuous assessnent strategies. Continuous assessmnent

of learners’ progress could be defined as a nechani sm whereby the final grading
of learners in the cognitive, effective and psychonetric domai ns of |earning

systematically takes account of all their performances during a given period of
education. The use of continuous assessnent is seen as a part of the neasures

that can be used to inprove educational outcones as well as students’ |earning

At the institute level, we have continuous assessment policy wherein continuous
noni tori ng and checki ng of experinental journals and assignnents is perforned

on regul ar basis. Student’s perfornmance is checked with the unit test and

prelimexans. Spoken tutorial tests are conducted on regular basis to eval uate

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

is used to schedule all technical and non-technical
activities during the acadenmic year. It is useful for snpboth conduction of
activities. As it includes all dates for internal exans |ike unit tests,
prelimnary exans and nocks, students can prepare accordingly for interna
exanms. Al so the guest |ectures and workshops can be executed as per the plan.
Based on the university acadenic cal endar, college prepares the academc
cal endar which provides detailing of the curriculuminplenmentation. For
effective inplenentation of the curriculum the foll ow ng process is devel oped
and depl oyed. At the outset, the Principal of the college conducts neetings
with the various departnment heads to devel op strategies for effective
i npl ementation of the curriculum and accordingly academ c cal endar of institute
get prepared

Academnm ¢ cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://drive.google.conmfile/d/ 1y8yvIJ7FKxj yVAt 6nbzVW7CgAi c31bt VI/ vi ew
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
618529310 BE El ect 67 67 100
618561210 BE Mech 434 427 98. 39
618537210 BE EnTC 175 174 99. 44
618524610 BE I T 72 72 100
618524510 BE Comput er 189 189 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://docs. googl e. com forns/d/ 1E26sH2sCo_1R1Cwj MITQ hOeRVh6NaT] | POUNf NcZbE
[vi ewanal ytics

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION



https://drive.google.com/file/d/1y8yvJ7FKxjyVAt6m5zWx7CqAic31btV9/view
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10766_Pass_percentage_1620895492.xlsx
https://docs.google.com/forms/d/1E26sH2sCo_1R1CwvjMTOihOeRMh6NaTjlP9uNfNcZbE/viewanalytics
https://docs.google.com/forms/d/1E26sH2sCo_1R1CwvjMTOihOeRMh6NaTjlP9uNfNcZbE/viewanalytics

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Proj ects 730 Savi tri bai 200000 100000
sponsored by Phul e Pune
the University Uni versity
Proj ects 730 Savi tri bai 300000 150000
sponsored by Phul e Pune
the University Uni versity

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Research, Fundi ng EnTC 07/ 05/ 2020
Projects I PR
Pyt hon 3.4.3 Conp 25/ 04/ 2020
5 days webi nar series on Conp 18/ 05/ 2020
DI G - TECH t eachi ng
| ear ni ng
Andr oi d Conp 06/ 02/ 2020
Soci al Conpet ence Conmp 08/ 02/ 2020
Sem nar on “Snart Conmp 07/ 02/ 2020
vehicl e”

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Adapti ve
Sectori ng
Scheme for

Reliability in
ACDV Routi ng
with ROC no. A-1
33064/ 2020 on
10/ 10/ 2019

Dr. MS.
Chaudharii

CGovt of India

10/ 10/ 2019

copy right

Smart water
Hycaci nt h and
al ge cl eaning (
Appi cation no
-201921002566)

Sushnita
Gupt a

| ndi an Pat ent
office

28/ 03/ 2019

Pat ent

A DEVI CE FOR
RESCUE FROM
BORE- VEELL

D . K. Shende

ndi an Pat ent
office

01/ 06/ 2020

Pat ent

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation
Center

Name

Sponsered By

Name of the
Start-up

Nature of Start-
up

Date of
Commencement



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10766_Research_Fund_1620897082.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10766_Awards_won_1620898133.xlsx

Ni |

Ni |

Ni |

Ni |

Ni | NiTl

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

Ni |

Ni |

Ni |

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

EnTc

2

FE

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Conput er 4 0
Nat i onal Conput er 1 0
I nt ernati onal Mech 7 0
I nt ernati onal F E 3 0
I nt ernati onal EnTC 15 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
EnTc 1
Comp 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
EEHRP: Dr. DS G SFI 32 2020 0 Si nhgad Nill
Ener gy Mant ri GSSM Institutes
Efficient Pune CTIF
Hybrid d obal
Rout i ng Capsul e ,
Pr ot ocol Aar hus Uni
for versity,
Wrel ess Her ni ng
Sensor Denmar k
Net wor k
Denenti a D K I nt er nat 2019 2 2
Pat i ent Shende i onal Depar t nent
Activity Journal of of Electro
Moni t ori ng Trend in nics and T



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10766_journals_notified_on_UGC_1620898580.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10766_Books_and_Chapters_1620898705.xlsx

and Fall Scientific el ecomuni
Det ecti on Resear ch cation Eng
using | OT and Devel o i neering
for prent Si nhgad
El derly (1 JTSRD) Institute
Vol une: 3 of
| I'ssue: 4 Technol ogy
| Lonaval a,
Pune,
I ndi a
I nt ent Dr SB Jour nal 2019 0.21 Resear ch 3
Aware Opti Waykar of Engg. Schol ar,
m zation Resear ch Dept. of
for Conten Conmput er
t - Based Sci ence En
Lecture gi neering,
Vi deo Specialty
Retri eval of 1 mage
Using Grey Pr ocessi ng
Wl f Vel Tech
Optim zer Rangar aj an
Dr.
Sagunt hal a
RD
Institute
of Sci ence
and Techno
| ogy,
Avadi ,
Chennai
I ndi a
Rangar aj an
Dr. Sagunt h
ala RD
Institute
of Sci ence
and
Technol o
Dr.S.D. B I nt er nat 2019 10 PhD 1
Super vi sed abar i onal Depart ment
Wrd sense Journal of of
Di sanmbi gua Engi neerin Conmputer E
tion with g and ngi neeri ng
Recurrent Advanced , Sinhgad
Neur al Technol ogy Institute
Net wor k of Technol
Model ogy,
Lonaval a,
Pune
(I'ndia).
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10766_Bibliometrics_1620899399.xlsx

Spr ay Dr. MA 2019 8 SIT
Pyrol ytic Waghmar e |Engi neered Lonaval a
Deposi tion Dr. P. Sci ence

of S. Patil
Zi rconi um
Oxi de Thin

Filns:
I nfl uence
of Concent
ration on
Structural
and
Opti cal
Properties
Securi ng N N Spri nger 2019 1 Pl ET
the Data D| Pachpore Nat ur e Nagpur
eduplicati Jour nal
on to Asset
| mprove Anal ytics
t he Perfor book
mance of series
Systens in ( ASAN)
the C oud
I nfrastruc

ture

Cr ow D K Spri nger 2019 10 Di pal i
Whal e- ETR: Shende Wrel ess K. Shende
Crow whal e Net wor ks S. S
optim zati The Sonavane

on Journal of Wrel ess
al gorithm Mobi | e Com Net wor ks
for energy muni cati on vol une 26,
and trust ,  Conput at pages4011-

awar e ion and In 4029(2020)
mul ti cast formation Cite this
routing in article
WSN f or 130
| oT applic Accesses
ations Metrics
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 2 65 23 14
nar s/ Wor kshops
Present ed 9 Nill Nill 1
papers
Resour ce 1 6 Nill 6
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/Index/10766_Index_1620899833.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10766_Faculty_participation_1620900035.xlsx

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NSS CAMWP

B- 055, BSF-111,
SIT LONAVALA

2

250

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Participation in
State Level
di saster nmanagenent
trai ni ng canp- AVHAN
2019 to M. Gaurav
Pund

NDR FRI END

Govt of WNMaha

1

Participation in
VI SHWAKARVA CHHATRA
AWARD

VI SHWAKARVA
CHHATRA AWARD

Al CTE

10

Participation in
Sat yanev Jayate
Wat er Cup 2019

JALDUT

Panni foundati on

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NSS SIT Lonaval a Speci al 6 250
W nter Canp
NSS SIT Lonaval a Lokj agar 4 250
Pr ogr am
NSS SIT Lonaval a Swachh Vari 4 250
Abhi yan
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

Ni |l

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10766_Extension_1620900204.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10766_Awards_for_extension_1620900495.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10766_Students_in_extension_1620900740.xlsx

with contact
details

E- earni ng 01/01/ 2019 31/ 12/ 2020

Cour ses

Facul ty
vl nnovati ve and students
Pvt. Ltd, Lona

val a

Consul t ancy

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Barcl ays GIT Nill Nill Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

9000000 9065350

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroons with LCD facilities Exi sting
Laboratori es Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Aut oLi b Sof t war e Partially second 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 19691 7706231 225 85695 19916 7791926

Books

e- Books 1350 Nill 1660 Nill 3010 Nill
Journal s 30 45742 Nill Ni Il 30 45742

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NA

NA

NA

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10766_Linkages_1620908594.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10766_MoU_1620981345.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10766_Library_1620924161.xls

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 398 21 2 1 2 1 5 100 70
g
Added 0 0 0 0 0 0 0 0 0
Tot al 398 21 2 1 2 1 5 100 70
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

NA

NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned budget on
physical facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned Budget on
academic facilities

1550000 1497577 1720000 1770958

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

Round the clock security arrangenents have been nade avail abl e on the canpus.
The hostel and Canpus premni ses are under CCTV surveillance. Free WFi facility
is avail able at canpus. Time to Tinme nmaintenance is carried out for it. AT
canmpus OPD is arranged for students for routine nedical services, with quality

medi cal staff is available in the canmpus for any mni problemand in case of
any major problemthe staff and students can avail the facility free of cost
at. Smt. Kashi bai Naval e Medi cal Coll ege and General Hospital. A vehicle is

made avail able to neet the nedical energencies. The institute has the students
Safety I nsurance Policy. This policy is renewed each year. According to this
policy, all students studying in the institute are insured. G oup |Insurance
schene is also provided to all enployees. Institute has hostel facilities .Each
room has sufficient space and has attached bath cumlavatory. The roons are
fully furnished. Additional facilities for cooking, washing, solar water heater
etc. are also provided. There are separate residential blocks on the campus,
provi di ng acconmodation to faculty and other supporting staff nmenbers. d ean,
hygienic and quality food is avail able at subsidized rates in the ness of al
the hostels. There are separate ness for boys and separate ness exclusively for
girls in the canpus. For pure hygienic water supply doubl e carbon purification
filler and aquagaurd purifiers are available in canmpus. A new sports conpl ex at
canmpus has been established along with existing sports facilities. This
i ncludes a huge cricket ground which natches the international standards,
tennis courts have been provided for practice and to hold top class

new



NA

tournanents. There is also well
| aundry, photocopying centers have al so been nmade available to the students
wel | equi pped | aboratories are avail abl e at each departnment w th mai nt enance.
The library has a rich collection of technical
communi cation skil
2801 titles. Library book collection autobiographies and a few cl assi cs.
Aut oLi b Li brary Managenent Software with OPAC (Online Public Access Catal ogue)
is available, which is convenient to the users to know about the |ibrary
Collection and its availability Internet facility,
reprography and printing facility,

mai nt ai ned swi nmi ng pool .

O her facilities |ike

personal ity devel opnent

and Career devel opnment titles nore than 16122 books with

W Fi

Connectivity,
Necessary. E-resources supporting |atest
technol ogies are available in library.

http://cms.sinhgad.edu/sinhgad_engineering_institutes/sit lonavala/about _institute.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal Social Welfare 1437 82999225
Gover nnent
Schol arshi p
b) I nt ernati onal NA Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Devel opnent

enhancement scheme enrolled
Language Lab (11T Nill 10 1T, Munbai
spoken tutorial) Renote Centre
Bri dge Courses 01/ 08/ 2019 88 AMZ | ndia Pvt.
Ltd.
Sof t ski Il 17/ 06/ 2019 799 STP- |

Conmuni cat i on
Language Lab

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

2019 GATE 264 8 8

2019 GRE 65 3 1

2019 H gher 60 4 1



http://cms.sinhgad.edu/sinhgad_engineering_institutes/sit_lonavala/about_institute.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10766_Scholarships_1620926183.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10766_Development_Schemes_1620926877.xlsx

Edu.

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni Il Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Accenture 323 77 TCS O f 56 10
canmpus
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 4 SIT EnTC CDAC, I M MBA, PG
Lonaval a DBDA
2019 4 SIT Conmp Uni versity MS. in
Lonaval a of Pot sdam Dat a
Ger many Sci ence,
,D. Y. Patil, M Tech
Akur di
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 18
GRE 4
TOFEL 8
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
G oup Dance in SURABHI Institute |evel 17
20
Fashi on Show i n SURABHI Institute |evel 25
20
Aegis of rock in Institute |evel 10
SURABHI 20

View File



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10766_Guidance_1620929247.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/10766_Placement_1620929894.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10766_Progression_1620927913.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10766_Qualifying_1620928147.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10766_Activities_Organised_1620930225.xlsx

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 SPPU Nat i onal 1 Nl Nl Ashi sh
I nter Dhakol ,
col | ege Adi tya sha
Tabl e ily(mech),
Tenni s | Hrithik
men ] conp Cote ,
etition kunal
bhanawat
2019 Young Nat i onal Nill 1
Resear cher 71544093E | Pradhnesh
Award by Mhatre
Institute
of
Schol ars
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Institute provides a platformfor the different participation of the students
in the various academ ¢ admi nistrative bodies including other activities. This
allows the students in gaining | eadership qualities, rules, protocols and
execution skills. Its selection, constitution, activities and funding: ¢ Each
council consists of a representative council, which is called ‘class comittee
and includes student nmenmbers too. ¢ The student nenbers bring forward their
views and proposals of the entire class with respect to the faculty, subjects,
syl l abus and other things related to the class. ¢ The conposition of student
menbers is of one topper, one average and one slow | earner (the one who has
nore integrity with other students) of each different section and are nomi nated
as class representatives, for all the sections fromlst year to final Year. -
The Student Council aids the students share their ideas, interests, and
concerns with lecturers and principal. They often also help raising the funds
for wide activities, including social events, community projects, hel ping
peopl e in need and college reform <« Various prograns |ike paper presentations,
wor kshops and seninars are organi zed by these bodies every year. W have forned
6 student committees such as: Ladies Representative (LR), Cultural Secretary

(CS), Assistant Cultural Secretary (ACS), Technical Secretary (TS),, Sports
Secretary (SS), Social Activity In charge (SAl), Magazi ne Coordi nator, Adult
Education, |1 QAC Coordi nator,and NSS Coordi nator. NSS Coordi nat or Soci a
Activity Coordinator.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

An Institute’'s alumi are the reflection of its past, representation of its
present and a link to its future. The Alumi Association of SIT, Lonaval a was
registered in the academi c year 2009-10 with the view of creating an engaged,
supportive alumi network is crucial to an institution’s success. |If

comuni cation stops once graduates |leave an institution, their understanding of



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10766_awards_in_activities_1620930568.xlsx

the institute will becone stale. Good alumi rel ationships bring many benefits
to both the institution and the alumi. SIT, Lonavala is one of the nost
renowned institutions with vibrant alumi conmunity that strives to build
strong alumi comunity by | everaging al umi networks and expertise to boost
careers of students and alumi. It will also be enhancing the brand i mage of
our institution through notable alumi activities SIT, Lonavala can derive

ut nost benefits fromengaging their alumi in terms of: 1. Support System An
engaged alumi network allows benefiting fromthe skills and experience of our
graduates, by offering Institute support to our students. Alumi are our nost

| oyal supporters and our best anbassadors, offering inval uable nmarketing and
pronotion across their personal and professional networks. 2. Assistance in
Enpl oyability: Talented alumi will likely have a wealth of experience and
skills to share with current students via talks and neets. In certain cases,
this could go even further with alumi offering to practically support students
in work placenents and hel p them |l aunch their careers. SIT s alumi create an
engaged al umi network which is beneficial because engaged graduates are likely
to give back to the Institute. Alumi network has a real life benefit for
current students. Alumi al so donate their valuable tinme to offer career
support to current students. This enhances the students’ experience and gives
them that conpetitive edge in today’ s tough job market. The alumi network of a
college is one of the biggest sources of placenment opportunities to the
students. Alummi can help students get placed at their respective

organi zati ons. 3. Reconnect Alumi can play an active role in voluntary
progranms |ike nmentoring students in their areas of expertise. Alummi get in
touch with students and share their expertise and best practices in a given
field.

5.4.2 — No. of enrolled Alumni:

7100

5.4.3 — Alumni contribution during the year (in Rupees) :

80000

5.4.4 — Meetings/activities organized by Alumni Association :

The policies about alummi operations are decided by the STES managenent. A ful
freedom (academic, administrative and financial) is then given to the
Principal, HODs, and faculty. The details are as follows: ¢ Principal is
enpower ed to appoi nt appropriate person as the HOD who has | eadership qualities
and good listening ability to understand the students and faculty, their
situations and expected outcone. ¢« HOD is enpowered to allocate specific
subjects to appropriate faculty to give justice and get meximum quality
results. In addition to the academ ¢ workl oad, the HOD al so assigns few
adm ni strative duties to the individual faculty based on the ability and the
| eadership qualities of the individuals. ¢ The institute has fornmed |1 QAC and it
has departnental | QAC coordi nator for each departnent. That coordinator hel ps
in admnistrative and academ c activities throughout the academ c year. ¢ Every
faculty nmenber has freedom of deciding the suitable teaching nethodol ogy by
understanding the time frame and eval uati on nechani sm of SPPU. ¢ Invol venent of
faculty in various activities and the interest shown by them while executing
specific task gives an idea to the HOD to understand the strength of the
faculty. HOD is enpowered to pronote specific faculty to handl e dedi cated
events in best possible way. This process is not only groom ng the | eadership
of HODs but al so useful to create a followers while executing various
activities efficiently. Simlar approach is also followed by the Principal to
pronote and encourage HODs, faculty and staff while executing specific
activities for the devel opnent of the institution. o Faculty nenbers of every
departnment follow all the instructions given by the HOD. They are not only




handl i ng the responsibilities of conpletion of academ cs but also help HOD in
various adm nistrative duties such as TG CT, and coordi nator of specific
committee. Many dedicated faculties are also getting opportunity to perform
their duties at institute |evel.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The policies are decided by the STES managenent. A full freedom (academ c
adm ni strative and financial) is then given to the Principal, HODs, and
faculty. The details are as follows: ¢ Principal is enmpowered to appoint

appropriate person as the HOD who has | eadership qualities and good |istening

ability to understand the students and faculty, their situations and expected
outconme. « HOD is enpowered to allocate specific subjects to appropriate

faculty to give justice and get maxinmumquality results. In addition to the
academ ¢ workl oad, the HOD al so assigns few adninistrative duties to the

i ndi vidual faculty based on the ability and the | eadership qualities of the
individuals. ¢« The institute has fornmed I QAC and it has departnental | QAC

coordi nator for each departnent. That coordinator helps in admnistrative and
academ c activities throughout the academ c year. ¢ Every faculty nenber has
freedom of deciding the suitable teaching nethodol ogy by understanding the tine
frane and eval uati on nmechani sm of SPPU. < |nvolvenent of faculty in various
activities and the interest shown by them while executing specific task gives
an idea to the HOD to understand the strength of the faculty. HOD is enpowered
to pronpote specific faculty to handl e dedi cated events in best possible way.

This process is not only groonm ng the | eadership of HODs but al so useful to

create a followers while executing various activities efficiently. Simlar
approach is also followed by the Principal to pronote and encourage HODs,

faculty and staff while executing specific activities for the devel opnent of
the institution. ¢« Faculty menbers of every departnment follow all the
instructions given by the HOD. They are not only handling the responsibilities
of conpletion of academ cs but also help HOD in various adm nistrative duties
such as TG CT, and coordi nator of specific committee. Many dedi cated faculties
are also getting opportunity to performtheir duties at institute |evel.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exami nati on and Eval uati on The formative evaluation is done by
three continuous assessnent tests
conducted by the Institution. The

conti nuous assessnent marks secured by
the students are submtted to the

Uni versity through its web portal. The

conti nuous assessnent aids in
identification of the slow | earners.

Further counseling and special training

are inparted to the slow learners to

enable themto performbetter in the

Uni versity Exanminations. ¢ Academ c
col ander is nade well in advance




considering all the activities useful
for quality outconme. ¢ Conduction of
nock exami nation and evaluation to
understand effective TLP while
transform ng the subject natter anongst
the students. ¢ External exam ners are
appoi nted for Practical and O al
exam nations. ¢ Question paper setting
of University Exam nations is done by
the University. ¢ For internal tests
assessnents of answer papers is done
and are shown to the students. ¢ The
Question paper pattern is as per the
Uni versity question paper. ¢ Through
assessnent the idea about the topic
under standi ng by the students is
obtained for further action if any.

Research and Devel oprent

The institute ensures research in
faculty and students by: ¢ Devel oping
infrastructural facilities, ¢« Pronoting
and encouragi ng faculty for research
and publication, ¢ Pronoting
qual i fication inprovenment program
through research, « Encouragi ng
students to undertake industry
projects, ¢ Encouraging students to
present technical papers, ¢ Signing
MoUs with industry / foreign
uni versities, ¢ Encouraging faculties
to apply for research grants

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

e At SIT a Library committee is
forned and the responsibilities of
library conmmittee are advising in
col l ection, devel opnent, selecting
books of respective departnments. To
enrich the library by procuring |eading

national / international print and
journal s, eBooks. Guiding in budget
al l ocation, policy decisions, formng
rul es regulations and controlling its
i npl ementation. To advise librarian to

solve administrative problens. -
Digital Library provides online access
to ejournals and eresources. ¢ Barcode
based i ssue/return of books. ¢ NPTEL,
Spoken tutorial fromlIT, Bonbay are
used for self learning in addition to
cl ass room teaching

Human Resour ce Managenent

The institute has optimnm zed human
resources by: ¢ Recruiting qualified
and experienced faculty as per the
gui del i nes of DTE, AICTE, University
and Governnent of Maharashtra Rules. -
Facilitating and deputing faculty for
hi gher studies, ¢ Pronoting industry
interaction anmong faculty and staff, e
Updati ng know edge of faculty through




FDP, visiting/guest faculty, « Training
to nonteaching staff. « Al sort of
| eaves as per Governnent rules are
applied and inplenented ¢ Provident
Fund Gratuity schene are inplenented to
the enpl oyees ¢ Tenporary vacanci es are
filled up by local interview conmttee
and nmanagenent appoi ntnent as per
requi r ement

Industry Interaction / Collaboration

[1l cell of the institute is making
students industry ready through: -«
Expert lectures, industrial visits/site
visits of specific domain, MUs etc., -
Student internship to get real world
know edge, < Interaction of faculty and
i ndustry expert, < Constructive
suggestions whil e designing the
curricula, « Developing skills with
specific technology to the students, -«
Al'l owi ng the use of sophisticated
equi pnments to the faculty and students,
e Providing financi al
support/equi pnment/ mat eri al / gui dance for
i nnovative projects, ¢ Participate in
t eachi ng programmes, workshops and
training progranmes organi zed by the
institute to adopt nodern / | atest
technol ogy in industry ¢ Arranging
Industrial visits.

Adm ssion of Students

Online centralized Admi ssion process
is set by the Govt. of Maharashtra,
Directorate of Technical Education
(DTE, Mumbai) is followed and
adm ssions are given as per the
prevailing rules set by CGovt. For the
managenent quota seats, the seats are
allotted purely on nerit basis to the
students based on their ranking.

Curri cul um Devel opnent

The University decides curricul um
which is inplenented and to m nim ze
the gaps as per needs of I|ndustries

additional efforts are taken to bridge
the gap like:  Languages like
Japanese, German etc are offered to the
students who want to learn for self
devel opnent. ¢ For second, Third and
Fi nal year students Professional Skill
Devel opnent courses |ike Persona
Ef fecti veness and technical val ue
addition, Interpersonal Skills,
Leadershi p and Public Speaking, etc are
additionally taught to the students. -
Al faculty nenbers exploit their
know edge and ability to percolate the
know edge with the hel p of academ c
freedom given by the HODs with clear
under standi ng of their responsibilities




and expected outcones.

Teachi ng and Learni ng

SIT has used foll owi ng strategies
during academi c year 201819 to enhance
Teachi ng and Learning. 1. Qutcone Based

Education I nplenmentation: Delivery of
subject nmatter by a teacher is
i nportant for effective |learning of
students. The learning style of every
student is different accordingly the
teachers at SIT adopt the teaching
net hodol ogy by understandi ng the
students. By considering this fact the
teachers shifted fromtraditiona
teachi ng nethod to innovative active
and participative delivery nethod
cal l ed outconme based education system
Therefore, SIT is practicing Qutcone
based education (OBE) systemto inprove
the teaching | earning process. 2. Use
of dynam ¢ Teachi ng Learning Techni ques

To improve the teaching | earning
process many innovative teaching tools
are being used in SITs such as teaching

met hodol ogy, teaching by giving live
exanpl es, Brainstorm ng, Audio/ Video
tools, and activities involved teamwrk
etc. 3. Conduction of Renedial C asses
Renedi al cl asses are conducted for the
weak students and the other students
who require additional help. 4. Student
f eedback regardi ng teachi ng Feedback
fromthe students is taken for the
respective subject Teachers. Based on
the feedback the | ow perforners are
counsel ed and the action plan nade for
i nprovenent. It helps to inprove
teaching and | earning process. 5. Use
of Web based Online Courses In addition
to classroomteaching, students are
encouraged to apply for web based
online courses |ike NPTEL, SWAYAM whi ch
gives thema platformto choose the
courses of their interest and earn
credits. 6. Inplenmentation of STP, VAP,
QALR, ET, and AMCAT etc. 7. Guest
| ectures 8. Mentor mentee schene for
devel opnment of students. To facilitate
the achi evenent of the intended

| earni ng outcones the follow ng

strategi es are adopted «Preparati on of
teaching plan at the beginning of the
senester. <Al lotnent of subjects based
on skill sets of the faculty nmenbers.
ePreparation of the course plan by
theFaculty nenmbers. e<Innovative
t eachi ng net hodol ogi es |i ke Miltimedia
| ectures, Assignnents, quizzes, G oup
di scussions and case studies etc




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

There is a Admin Conmittee which
i ncl udes nenbers fromlike, an
architect, an engi neer, contractor,
teachers and office staff to hel p out
with the planning and execution of
devel opnent/ nodifications of the
college infrastructure. This comittee
di scusses financial matters regarding
needs of departnments, budget required
and budget sanctioned so as to plan.

Adm ni stration

The website displays notices before
adm ssion, and reports of recent events
conduct ed by students. Mst of the
college information is digitally
mai nt ai ned, |ike student information
etc.

Fi nance and Accounts

Pl anni ng comittee invol ves the
participation of teachers and
nont eachi ng staff. The budget
sanctioned to the college is discussed
with the commttee. Budgets for each
departnent at the begi nning of the
academ c year also formpart of the
di scussions. The Library committee in
coordination with all departnments takes
book requirenents and accordingly
prepares and plans for the book budget.

Student Adm ssion and Support

The Student Council |inks between the
students and the staff. ¢ Academc
support is provided to weak students. e
The Library wel cones students for
reference and study. ¢ A Book Bank is
al so available. ¢ In case of serious
illness, students are visited in
hospital by staff and conpanions. -«

Fi nancially chal | enged students receive
support through ‘Earn and Learn’
Schene.

Exam nati on

The University conducts the
exam nation. The schedule is given by
the University. As per the schedul e the
exam nation is carried out in the
institute. There are two types of
theory exanms |ike in senester exam and
end semester exam Institute also
conducts various unit tests and prelim
exam Also nock practical and ora
exanms are conducted to prepare students
for University final exam nations.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year




Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Prof. SR ICERA IIT SI T Lonaval a 3000
Meshram Chennai
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

training

staff

Title of the
administrative

programme
organised for
non-teaching

From date

Number of
participants
(non-teaching

staff)

Number of
participants
(Teaching
staff)

To Date

2019

| ear ni ng

Nat i onal
Institute

Techni cal
Teachers
traini ng

Resear ch
, Kol kat a

ILNTTR NA

Pr obl em
based

STTP by

of

and

12/ 02/ 2019

12/ 06/ 2019

106 NiTl

2019

Techni ques
with Appli
cations in
El ectri cal
Engi neerin

Optim za
tion

g

15/ 06/ 2020

19/ 06/ 2020

45 Ni |l

2020

Wor kshop
On I1OT: Tr
ansfornmati
on in Engi

Educati on

Nat i onal

neering
for

Di gital
I ndi a

17/ 01/ 2020

18/ 01/ 2020

37 NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

From Date

To date ‘ Duration ‘



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10766_Faculty_Emp_1620933885.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10766_Development_training_programmes_1620983513.xlsx

development
programme

FDP on 1 08/ 04/ 2019 13/ 04/ 2019 06
applications of
advanced
optim zation
Techni ques in
the fields of
mechani ca
engi neering

Webi nar on 100 07/ 01/ 2020 07/ 01/ 2020 01

“I T- Lear ni ng
2020- I ndustri al
approch towards

learning IT
domai ns”,
organi zed by,

Depart nent of

I nformation

Technol ogy,

Si nhgad
Institute of
Technol ogy,

Lonaval a,

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Nill Nill Ni |

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

as as Earn and Learn,
St udent s | nsurance Schene

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute conduct both internal and external audits periodically, There are two
separate two conmttees for both the audits, external audit is done through
auditor. Audit is done basically for follow ng categories: 1. Faculty Sal aries
and Al |l owances 2. New Purchase 3. Faculty/Staff Wl fare 4. Student Welfare etc

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
FROM STES 1512932 G ant for semnar/

Wor kshop, Gat heri ng and
Cul tural Exp., Student
I nsurance etc

View File



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10766_Training_Programmes_1620984075.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/10766_Funds_or_Grants_1620984892.xlsx

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes AMC/ | QAC
Admi ni strative No Nill Yes AMT/ | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parents who are working with Industry support for guest |ectures, sponsored
proj ects and student internships. ¢ Parent Teacher neetings held to know t he
progress of student. ¢ Parents contacted on a nonthly basis regarding | ow
attendance ¢ To get feedback, suggestions for inprovenent  Support for the
wel fare of students, teachers and for the devel opment of the institution.

6.5.3 — Development programmes for support staff (at least three)

For supporting staff various skill devel opment prograns were organi zed as
nmenti oned bel ow. 1) Hands on M crosoft Excel 2) Wrkshop on Stress Managenent
3) Wellness Program by Tej Gyan Foundati on

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e |QAC formation ¢ Research Cell established to foster academ c research anong
staff and students < Introduction of skill/capability enhancenent courses -
Enhanced use of ICT by faculty in the teaching |earning process ¢ Initiatives

for a green canpus .

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 I nt ernship 22/ 08/ 2019 25/ 11/ 2019 28/ 02/ 2020 101
from vari ous
[T
i ndustries

2019 M d 22/ 08/ 2019 30/ 08/ 2019 06/ 09/ 2019 80
Senest er
Academi ¢
Revi ew of
t eachi ng
facul ty

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10766_Quality_Initiatives_B_1621006100.xlsx

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wnen Safety 28/ 08/ 2019 28/ 08/ 2019 40 10
Gui dance
Invited Tal k 04/ 10/ 2019 04/ 10/ 2019 60 110
MPSC/ UPSC
I nt ernati onal 09/ 03/ 2020 09/ 03/ 2020 70 100
Wnen’ s Day
Cel ebration
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
1350 KWh/ nont h generati on by 10KW sol ar power plant (9Hrs5kWB0days).
Cel ebration of days to inculcate environmental consciousness anpng students
t hrough cel ebrati ng days such as Environnment Day, Earth Day and Water Day.

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for |ift No Ni |l
Ranp/ Rai | s Yes 2
Rest Roons Yes 10
Scri bes for exam nation Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 02/ 10/ 2 01 Street Soci al 120
019 Pl ay i ssues
2019 1 1 25/ 08/ 2 10 Fl ood 95
019 Donati on |Conduct ed
Drive fl ood
donati on
drive at
|l ocal to
face any
fl ood
condi tion
2019 3 3 27/ 01/ 2 2 140
020 LokJagar [Awareness
on
vari ous




soci al
i ssues
t hrough
drama and
fol k
dance to
create
awar eness
anong the
| oca

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

NA Ni Il Due to Corona | ock down
coul d not publish.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
1. International 21/ 06/ 2019 21/ 06/ 2019 70
Yoga Day
2. Tree 03/ 07/ 2019 03/ 07/ 2019 65
Pl ant ati on

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree plantation program organi zed by NSS on 03/07/2019 were nore than 65
students participated in activity to plant variety of trees around the canpus
and make canpus | avish and green. 2. Organization of Swachata Pandharvada is

another initiative to nake canpus ecofriendly in which nore than 95
participants involve in making cl eaning of canpus during 15/08/20 to 30/08/ 20.
3. In every year dept of nechani cal conducted energy audit programed through
certified auditor to nonitor the efficient usage of energy and it is observe

that by Audit Report there is save in Energy . 4. Inplenentation and
mai nt enance of sol ar power plant (10kW. 5. Reduction in energy use and
reduction in cost of nonthly energy-bill. 6. Ceanliness drive under Swachchh
Bharart Abhi yan

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Students Training Programe designed for all senesters.(STP). STP is one of
the nost inportant activity conducted by our Institute for enrichnment students
in Enployability of the students in various Industries. STP are well design as
per senester to inmpart various skills in student step by step. as follows: STP
I: Training on Communication Skills Part | : Listening, Reading (Technical and
Nont echnical ), Witing (Letter, Resune, CV, Report), Speaking (Public speaking,
Group Discussion). STP Il: Training on Comrunication Skills :Part |l Listening,
Readi ng (Techni cal and Nontechnical), Witing (Letter, Resune, CV, Report),
Speaki ng (Public speaking, Goup Discussion). STP Ill: Training on Technica
Skills Training and refreshing of Technical Fundamentals. STP IV: Interview
Preparation Practice of G oup Discussion and Personal Interview STP V: Val ue
Addi tion Program Training fromindustry experts 2. Value Addition Program ( VAP)
organi sed in concern with industry needs. THi s programis also help the student
to get good job in Industries because they are designed as per Industries



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10766_Inclusion_1621083646.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10766_promotion_activities_1621085301.xlsx

demand with future scope . This VAPs are nostly beyond university syllabus so as

to make students aware wi th upcom ng Technol ogy. Because of both this practices
our students are placed in good conpanies with good package. This al so hel ps
our students to start their strartups and to go for higher studies in aboard.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://cns. si nhgad. edu/ si nhgad_engi neering_institutes/sit | onaval a/ about _instit
ute. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

STP is one of the distinctive feature of our Institute SIT Lonavala. A well
desi gned path through various activities for the students to inculcate the
soci al awareness, holistic devel opnent through engi neering education. Various
drives like voter’s day, tree plantation, blood donation, village devel opnents
are purposely included part of the annual plan. Social connect is exercised in
case of natural calanmities by students to extend the all possible support to
the needies. STP I: Training on Communication Skills Part | : Listening,
Readi ng (Techni cal and Nontechnical), Witing (Letter, Resune, CV, Report),
Speaki ng (Public speaking, Goup Discussion). STP Il: Training on Comrunication
Skills :Part Il Listening, Reading (Technical and Nontechnical), Witing
(Letter, Resunme, CV, Report), Speaking (Public speaking, Goup D scussion). STP
[1l: Training on Technical Skills Training and refreshing of Technica
Fundanentals. STP IV: Interview Preparation Practice of G oup Discussion and
Personal Interview. STP V: Value Addition Program Training fromindustry
experts. This STPs are well designed in coordination with Industrial
requi rements including academ cs and softskill. It help us to get good nunber
of placenents with good packages. Rigorous trainings and practice is given to
faculty those who present it for the students.

Provide the weblink of the institution

http://cns. si nhgad. edu/ si nhgad_engi neering_institutes/sit | onaval a/about _instit
ut e. aspx

8.Future Plans of Actions for Next Academic Year

Teaching and Learning are two main pillars of the education system To
strengthen these systens, institute ains to introduce innovative practices in the
academ c year 2020-21 as nentioned below 1. Periodic Academi c nonitoring by | QAC
2. Increase utilization of e-resources |ike NPTEL, Virtual lab etc. 3. Enhance
Research and consultancy activities. 4. Increase nunber of quality publications
5. Enrich the students with Val ue Added Programme (VAP). 6. Motivate the faculty
menber to wite a proposal for fetching research grants. 7. Reformation in
“Alumi cell”, to increase the active participation of alumi. 8. Increase grants
form fundi ng agencies |ike Al CTE/ DST/CSI R UGC etc. 9. Introduction of nore
I nnovati ve Teachi ng Met hodol ogi es. 10. Encouragenent to interdisciplinary
undergraduate | evel projects. 11. Incorporate Project Based Learning (PBL). 12.
Motivate students to participate in Sports activities.



http://cms.sinhgad.edu/sinhgad_engineering_institutes/sit_lonavala/about_institute.aspx
http://cms.sinhgad.edu/sinhgad_engineering_institutes/sit_lonavala/about_institute.aspx
http://cms.sinhgad.edu/sinhgad_engineering_institutes/sit_lonavala/about_institute.aspx
http://cms.sinhgad.edu/sinhgad_engineering_institutes/sit_lonavala/about_institute.aspx
http://www.tcpdf.org

